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Overview

This workshop aims to deepen participants’ 
understanding of diverse gender identities and 
explore ways in which educators can facilitate 
LGBT inclusion for trans* and non-binary 
learners.



Learning Outcomes

• Timeline of LGBT+ Inclusive Education in Scotland  

• Experiences of trans and non-binary learners

• Effective counter narratives in the context of misinformation 

• Challenging misinformation about trans* and non-binary 
people 

• Strategies for enabling inclusive environments 



Sharing Pronouns – Why?

It is important to invite people to share pronouns for 
several reasons:

• Promotes Respect and Inclusivity

• Reduces Assumptions

• Supports Gender Diversity

• Builds a Culture of Acceptance



Key Definitions

You have been given a Key Definitions handout that will 
help with some of the language that you might hear 
today.

But it is important to remember that language is always 
changing and evolving.



Mentimeter

What needs to be in place for this learning 
space to be a safe place to share ideas?



Timeline Task

• In your packs, you will find key events.

• Your task is to work as a group to put them in order, 
creating an accurate timeline of key events.



Inclusive Education Timeline

Jenny Lives with Eric and 
Martin is published in 
English in 1983.

1983

Section 28 (Section 2A in 
Scotland) of the Local 
Government Act was 
enacted in May 1988.

1988

Section 28/2A is repealed 
in Scotland in 2000 and 
the rest of the UK in 
2003.

2000

The Equality Act is 
introduced in 2010.

2010

Time for Inclusive 
Education (TIE) start 
their campaign in 2015, 
Scottish Government 
commits to this in 2018 
and starts the rollout in 
2021.

2015-2021

In 2022, the Scottish 
Government pass the 
Gender Recognition 
Reform Bill.

2022

In 2024, Education 
Scotland endorsed TIE 
professional learning for 
teachers: 'Delivering 
LGBT Inclusive Education'

2024



Changing the Narrative 
How can we provide constructive counter narratives in 
the context of misinformation / disinformation?

• Due to the rise of the far-right, particularly within the 
media, misconceptions about the trans* community 
have spread across all sectors.

• As educators, we must be critical thinkers, as well as 
encourage this skill in our learners. 

• Changing the Narrative is about considering the impact 
of statements or viewpoints, considering where that has 
came from, and seeing it from another point of view. 



To critically engage with 
narratives, we should consider:

• Where did the information come from?

• Who is it about? Are their voices used within the 
narrative?

• What other perspectives might there be?

• How can we provide constructive counter-narratives?



The Race Class Gender Narrative
aso communications

• Open with a shared value. Effective opening values include the following: 
freedom to be ourselves, treating each other with dignity and respect, and 
the golden rule/treating others as we’d want to be treated.

• 'Name' those who violate our values, expose their motivation of getting 
back into or holding onto power, and position them as a barrier to what our 
families need. For example that they:

• exploit divisions across groups, and

• exploit the lack of familiarity with transgender people

• Deliver a unifying call to collective action with which the audience can 
bring about a positive vision or outcome, aligned with the initial shared 
value. 



The Race Class Gender Narrative
Example
Value: We believe that every young person, whether they are Black, 
Asian or Minority Ethnic, boys, girls or non-binary, disabled or not 
disabled, transgender or not transgender, religious or non-religious – 
everyone deserves to learn in an educational establishment where they 
can be themselves and flourish, equally. 

Name problem: Despite making significant progress towards a more 
inclusive and fair society, we are concerned that groups spreading 
misinformation and disinformation about minoritised groups, such as 
transgender people,  can have serious consequences for the whole school 
community, including teachers, and the successful implementation of 
LGBT Inclusive Education in Scotland.

Call to action: Let's join together to make sure everyone is aware of the 
accurate guidance on Supporting Transgender Pupil in Schools, and seek 
appropriate advice before taking any actions based on misinformation.



Activity

• We are going to split into groups.

• Each group will be given a statement.

• You have 5 minutes to consider how to change the 
narrative 

• Select a spokesperson/people to feedback to the group.



Statements: 

• There are more young people identifying as trans* 
nowadays than there were 10 years ago.

• Trans* young people are more likely to have poor 
mental health.

• Young people who transition may change their minds or 
have regrets later in life.



Case study from Quebec

Bruno Roy



































Discussion

• How can you approach/support the experiences of 
trans* learners within your setting?

You may have experience that you want to share, or 
consider scenarios from what has been shared today



Feedback

On a Post-it, write one thing that you will;

-  Take away from today

- Change in your practice

- Share with others

Or

- Something that challenged your thinking
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